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Job Description
Lead Youth Worker 
 Community Learning Programme (CLP)
	Job Title
	Lead Youth Worker 


	Function 

	The Lead Youth Worker will design, coordinate and deliver the Community Learning Programme (CLP), an innovative youth work intervention supporting young people aged 14–15 who are disengaged from mainstream education.
The role focuses on building trusting relationships, supporting re-engagement with learning, improving social and emotional wellbeing, and facilitating progression pathways back into education or training.

	
Reporting To
	
Senior Manager

	
Liaising With 
	
TESS, LYS staff, Home School Liaison, School Completion, Education Providers and a range of community-based services.

	
Location 
	
The delivery of the programme will rotate across a number of sites in Limerick City.

	Roles and responsibilities of the employee
	
Programme Delivery & Youth Work Practice


	
	•	Plan and deliver a structured youth work programme across 8-week blocks (9 hours per week) in line with the CLP model 
•	Facilitate group sessions incorporating: 
o	Social and emotional learning
o	Personal development
o	Health and wellbeing
o	Creative and practical skills
•	Ensure a youth-centred, trauma-informed and strengths-based approach
•	Establish positive group dynamics and a safe, inclusive environment

	
	
Individual Support & Case Management

	
	
•	Build consistent, supportive relationships with each young person
•	Provide one-to-one mentoring and coaching
•	Complete baseline assessments (social, emotional and engagement needs) 
•	Develop and monitor individual progression plans
•	Maintain accurate case notes and reflective records
•	Support transitions to education, training or other appropriate services


	
	Family Engagement


	
	· Establish and maintain regular communication with parents/guardians
· Provide guidance and support to families to enhance engagement
· Undertake outreach where appropriate
· Involve families in progression planning


	
	
Partnership & Interagency Working


	
	•	Liaise with referral agencies including: 
o	TESS
o	School Completion Programme
o	Schools and alternative education providers 
•	Participate in referral processes and case meetings
•	Contribute to interagency coordination and communication
•	Maintain professional relationships with key stakeholders


	
	Programme Coordination & Administration


	
	•	Lead on recruitment, intake and onboarding of participants
•	Coordinate programme scheduling and delivery
•	Maintain attendance, engagement and behavioural records 
•	Work collaboratively with the programme tutor to align learning and youth work supports
•	Contribute to programme planning and continuous improvement


	
	Monitoring, Evaluation & Reporting


	
	•	Collect and record data including: 
o	Attendance
o	Engagement levels
o	Social and emotional development
o	Progression outcomes 
•	Contribute to end-of-block reports and overall programme evaluation
•	Track participant outcomes post-programme (3, 6 and 12 months)
•	Contribute to evaluation frameworks and evidence of impact


	
	Safeguarding, Risk & Compliance


	
	•	Adhere to LYS safeguarding policies and procedures at all times
•	Identify and respond appropriately to child protection and welfare concerns
•	Support risk management strategies including: 
o	Attendance challenges
o	Behavioural needs
o	Mental health concerns 
•	Ensure GDPR-compliant data handling and secure record-keeping
•	Document to the Manager any unmet needs of young people within the service.


	
	Organisational Responsibilities


	
	•	Work in accordance with LYS values, policies and procedures
•	Participate in supervision, team meetings and any mandatory training
•	Contribute to organisational learning and development
•	Represent LYS positively in all engagements


	
	
Person Specification  

Desirable Criteria
· Experience working with early school leavers or alternative education settings
· Knowledge of TESS, SCP, CTC/Youthreach or similar systems
· Experience in programme design and evaluation
· Training in mental health or wellbeing supports

Key Competencies
· Relationship building and engagement
· Emotional intelligence and resilience
· Facilitation and group work skills
· Initiative and leadership
· Record-keeping and reporting
· Collaborative working

 Key Outcomes
· The Lead Youth Worker will contribute to achieving:
· Improved engagement and attendance among participants
· Enhanced confidence, communication and social skills
· Development of routines and wellbeing practices
· Successful progression into education or training pathways 
 
Additional Requirements
· Garda Vetting required
· Flexibility in working hours (evenings/weekends/ outreach)
· Full Driving Licence
· Commitment to ongoing professional development


	
	

	Please note:
	The duties as outlined above are indicative of the main activities to be undertaken. They are not intended to be exhaustive.  However, they may be subject to reasonable change in line with the future direction and changing needs of the organisation. None of these duties will be outside the capability of the worker.


	Working Hours 

	28 hours per week  including evening and weekend work from time to time.

	Salary
	D.O.E 
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